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• Will the national plan last?
• Will the quarantine station/centres be 

overwhelmed?
• Will influenza centres deliver on their 

expectations?
• Will people turn to quack medicine?
• Will people accept all the imposed measures?
• What is the impact and response for business? 

Will the national plan last?

Could this happen again? Yes, if…
• governmental response is too 

slow
• governmental response is not 

muscular enough
• people loose trust in 

government

Will the quarantine station/centres be overwhelmed?

North Head Quarantine Station, c.1919. 

Could this happen again? Yes, 
if…

• multiple flights arrived from 
several ports where 
potential outbreaks exist 
and these flights continue 
for several days. 

• home quarantine is not 
complied with

• Facility quarantine 
overwhelmed

• contract tracing can’t be 
done 

Will influenza centres deliver on their expectations?

A dormitory at the Clontarf Orphanage when the 
epidemic was at its height. The outbreak at Clontarf
Orphanage affected all except one of the 151 boys 
but there were no deaths. (1919)

Could this happen 
again? Yes, if…

• Medical staff are 
not available

• Non-medical 
resources do not 
arrive

• Management of 
facilities fail

Will people turn to quack medicine?
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Will people turn to quack medicine?

Could this happen 
again? Yes, if…

• anti-virals and 
vaccine are not 
available, 

• no campaign runs 
which counter 
perceptions that 
certain therapies 
prove no benefit.

Will people accept all the imposed measures?

Could this happen again? Yes, 
if…

• Decisions are purely health 
based without considering 
the consequences for the 
rest of society

• Decisions are not practical, 
effective in preventing the 
spread, do not undermine 
other infection control or 
social distancing measures

What is the impact on business?

• Supply shortages
• Change in demand
• Measures to stimulate demand
• Employers staff management practices
• Pay and compensation issues


